
WYSE International 

“Supporting emerging leaders for global change” 

Global Changemaker Corporate Partnerships 

Imagine a world where billions of global citizens recognise their own leadership potential and work together 
to find creative and inclusive solutions to local and global challenges. 
 
About WYSE 
WYSE International is UK registered charity and NGO affiliated with the United Nations Department for Public 
Information that works with emerging leaders from all over the planet who are inspired to make the world a 
better place. Our aim is to identify young people with the potential to create transformational change in their 
communities and provide outstanding leadership development programmes that enable them to act as drivers 
for local and global change as part of an international network of peers. 
 
We provide leadership education and ongoing coaching support that is delivered by highly experienced 
professionals on a pro bono basis to increase access to leadership education to young global changemakers. 
WYSE has worked with thousands of emerging leaders from over 115 countries, supporting them to take their 
visions into action for over 30 years. In turn, these changemakers have created positive impact that has 
impacted millions of people around the world. 
 
About the International Leadership Programme (ILP) 
Our International Leadership Programmes take the form of a 12-day intensive training, where 30 
changemakers from many different cultures, religions and socio-economic backgrounds come together to 
form an international learning community. We support the emerging leaders who are most likely to create 
change, selecting individuals based on their commitment to leading change and the impact of their current 
activities, and their aspirations for creating a sustainable difference in future.  
 
We select individuals who are ready to apply their learning from the programme to projects that have a 
positive impact back in their communities and who would benefit from both the ILP and a 6-month Coaching 
Support Programme. For us, leadership is about engaging with the challenges in our communities and taking 
responsibility for being part of the solution. We believe that leaders need to learn how to lead themselves 
before they can lead others well, and that effective personal leadership is the foundation for sustainable, 
values-based actions for positive change.  
 
Our impact 
The impact of our work takes place at both a micro (individual) and macro (community) level. Through a small 

amount of investment in individuals to maximise their leadership potential, our work delivers a substantial 

global impact where each emerging leader goes onto support projects that support hundreds of people in 

their own community. For an example of this ripple effect in action, please see the case study example from 

one of our participants at the end of this document. 

Increasing access to leadership education for global change 
The value of each place at the ILP is £7,500. This includes £6,500 for the value of tuition on the programme 
and the follow up 6-month Coaching Support Programme, plus the cost of up to £1,000 for accommodation 
and food for a 12-day residential programme.  
 
We know that for many young people across the world, access to high quality global leadership education is 
restricted by limited financial means, and we are committed to reducing the barriers to participation as much 
as possible as part of our charitable mission. This is particularly important for our target audience of young 
people aged 18-35yrs as we recognise that the majority of the global population in this demographic live in 
developing countries. 
 



For emerging leaders in need of financial support to access the ILP, we provide two levels of bursary: 
 Tuition bursary of £6,500 to cover the value of the face to face training on the programme and the 

follow up coaching. Therefore, typically these participants are asked to contribute on average £1,000 

(slight regional variations depending on programme location). 

 Subsistence bursary to provide further financial aid towards the costs of accommodation and food on 

the programme. Bursary amounts are variable depending on the level of need and can be up to 100% 

of the accommodation and food costs but are typically up to 50%. 

We are able to offer these bursaries as a result of the leadership faculty on the programme giving their time 

on a pro-bono basis in order to support the charity’s mission, and funding support from a small number of 

corporate partners who, as a Global Changemaker Corporate Partner can sponsor a number of places on a 

programme. 

 
Global Changemaker Corporate Partner Programme 
We have created this opportunity for corporates to invest in developing their own high potential talent at the 
same time as ‘giving back’ to their local and global community by supporting other emerging leaders working 
for social change.  
What is involved: 
 

 Each Corporate Partner can send a maximum of two members of staff to each ILP 

 For each place, the Corporate Partner pays the full value of £7,500 which gives the participant a place 

on the 12-day leadership programme and access to the 6-month coaching support programme 

How your contribution makes a difference: 
 The full value of each paid Corporate Partner place is allocated to the Subsistence Bursary fund for 

that ILP, enabling us to award a greater amount of bursaries to deserving emerging leaders who 

otherwise would not be able to attend. Effectively, each Corporate Partner becomes a sponsor of the 

ILP, with the value of their contribution equating to 6.5 full Subsistence Bursaries. 

 As a result your contribution is directly impacting the individuals who attend the ILP and, indirectly, 

potentially thousands through the impact that they go on to make in their communities. As an example 

of the kinds of emerging leader that have received Subsistence Bursaries in the past and gone on to 

make a significant impact, please see the case study below. 

Benefits to your organisation of becoming a Global Changemaker Corporate Partner: 
We believe that this represents a unique opportunity for our Corporate Partners to develop their own talent 
and contribute in a meaningful way. Instead of making a one-off corporate charitable donation, Corporate 
Partners invest in the future generation of leaders, helping to create a global network of changemakers with 
a shared commitment of working towards lasting solutions to the world’s greatest challenges. The key benefits 
include: 

 Enriching and transformational development opportunity for your own emerging talent at a cost of 

just £7,500 per person for a 12-day leadership programme and 6 months of follow up coaching 

 Make a meaningful contribution that has social impact on a global scale 

 Opportunity to increase employee and client engagement through sharing your meaningful Corporate 

Social Responsibility activities 

Next steps 
If you are interested in becoming a Global Changemaker Corporate Partner we would love to talk to you about 
this can work for your organisation. You can visit our website www.wyse-ngo.org to find out more about our 
work, and also contact our central team which is based in the UK: 
 
Director: Andrew McDowell (andrew@wyse-ngo.org) 
Global Changemaker Corporate Partnerships: Hilary Harvey (hilary@wyse-ngo-org) 

http://www.wyse-ngo.org/
mailto:andrew@wyse-ngo.org


Emerging Leader Case Study 

Name: Lebogang Keabetswe 
Age: 33 
Nationality: Motswana 
Living in: Botswana 
Social impact field: Labour Rights  
& Gender Equality 
 

Lebo attended the WYSE ILP in Brazil, 2017 and works in the Banking Sector in Botswana. Passionate about 

workers’ rights, she is the General Secretary of the Botswana Bank Employees Union.  After attending the ILP, 

and as a result of increased confidence in her leadership, Lebo has been elected as the President of UNI Youth 

Africa, and is fulfilling a 6-month rotation as Global UNI Youth President. In these roles, Lebo advocates on 

behalf of billions of young workers across the world. 

“WYSE ILP has helped me come out of my shell and discover my full potential. It has helped me discover and 

learn different approaches to leadership and discover my true purpose; that of serving. Most importantly, I am 

now aware of the leader I am amongst other leaders, and how to use each other’s’ strengths to collectively 

work together. I will forever be grateful for the WYSE experience” 

What inspires you to make the contribution you make? 

The social injustices; The gap between the rich and the poor and my quest for equality and a better world.  My 

desire and purpose to serve inspires me to be the change I want to see. I have a passion to improve people's 

lives across all social divides. Seeing people happy and achieving their goals is what keeps me going; the little 

contribution I can make to see that happen. I try to lead by example, and inspire others to do the same by 

being assertive in their decision making and persevere through challenges because leadership is never easy, 

you learn every day.  I am aspiring for a better community where leaders place the interests of people they 

lead ahead of their own.  

What challenges are you facing in your leadership? 

In my chosen field of social contribution, there is still more emphasis placed on gender and age, with men 

given the upper hand and being a woman hasn't really made things easy for me. But through my hard work and 

perseverance, I have managed to cement my place and be a force to be reckoned with.  I have had to work 

twice as hard, but the end results have been worth it. 

Tell us about your work to lead change: 

I am trying to get as many people as possible to make the world an even better place, in whatever form or 

contribution they can make individually or collectively. I have advocated for gender balance and youth 

inclusion in the decision-making structures, when I started I was the only woman in a committee that was 

elected to lead my Union, by the end of my term, I had established a youth and gender committee (20 people 

altogether) that have a fair representation of both genders. I am responsible for leading 2,400 people in my 

country and over a million youth in Africa. My belief is that if young people are recognized and included, there 

is consistency and continuity in whatever good deeds we are trying to do. I continue to encourage everyone I 

come across to make some sort of contribution in their communities.  

What are your future leadership aspirations? 

To contribute to the growth of Africa and globally especially on improved policy for human/workers’ rights 

whether at the forefront or in the background. I desire to see an economical stable Africa through a united 

labour and capital. I want to be able to share my story and inspire other emerging leaders and offer my support 

to them and continue to learn from others to enhance my leadership. 

 


